PARK COUNTY SCHOOL DISTRICT 6
BOARD OF EDUCATION POLICY

AC

NONDISCRIMINATION




PARK COUNTY SCHOOL DISTRICT 6
BOARD OF EDUCATION POLICY

AC

Park County School District 6 does not discriminate against any individual on the basis of any legally
protected category including age, sex, race, color, religion, national origin, or disability. The District’s goal
with nondiscrimination is to stop unlawful discrimination, prevent its recurrence, remedy any harmful
effects of discrimination, eliminate any hostile educational environment, and provide a policy and
regulation for investigating and resolving discrimination complaints.

Park County School District 6 intends to comply with all federal and state laws prohibiting unlawful
discrimination including Title IX, Civil Rights Act of 1964, Equal Employment Opportunities Act, Section
504 of the Rehabilitation Act of 1973, Individual with Disabilities Education Act, and the Age Discrimination
in Employment Act.

All District educational programs, including vocational opportunities, are offered without regard to age,
sex, race, color, religion, national origin, or disability. In order to accomplish this, a statement of
nondiscrimination shall be included in the faculty and student handbooks and on the District website. That
notice shall include a reference to the person and the address and telephone number of the staff member
designated to coordinate civil rights compliance. That person shall be the Superintendent or
Communications Coordinator at 307-5687-4283 or 919 Cody Ave Cody, WY 82414.

PROCESSING DISCRIMINATION COMPLAINTS

For all discrimination complaints except for Title IX, student sexual harassment, or student sexual
discrimination complaints, please refer to regulation AC-R for the process to resolve the complaint.
For student complaints alleging violation of Title IX, student sexual harassment, or student sexual
discrimination, please refer to regulation ACA-R for the process to resolve the complaint.

ENVIRONMENTAL MEASURES

The District will eliminate factors that contribute to a hostile learning environment and adopt preventative
measures to avert future harassment. Administrators, Investigators, and Coordinated Response Teams will
collaborate with the Civil Rights Coordinator to identify problematic trends that negatively impact school
climate and may be evident across multiple discrimination complaints. The administrators, counselors, and
the Civil Rights Coordinator will develop and implement appropriate preventative measures, such as
evidence-based bullying prevention programs to improve school climate. The District’s equity initiatives
encourage mutual respect, promote personal responsibility, and empower students to resolve conflicts. The
District guidelines and training for staff are considered whether and when any such programs may be used
as part of a response to a discrimination complaint, and provide appropriate training to facilitators on how
to obtain voluntary consent from participants and properly mediate both individual and group sessions.

PROTECTION FROM RETALIATION

The District will investigate and respond to alleged incidents of retaliation for filing a discrimination
complaint or participating in a discrimination investigation using the same process it uses for harassment.
The District’s updated anti-discrimination policy will address its process for protecting students and staff
who experience retaliation in response to filing a complaint or participating in an investigation related to an
alleged incident of harassment.
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